CareerSource Brevard (CSB)
Executive Committee Meeting
March 24, 2021

MINUTES

The meeting was held via teleconference during the COVID-19 pandemic.

Members in Attendance: Daryl Bishop, Susie Glasgow (Chair), Lloyd Gregg, Nancy Heller,
Mike Menyhart.

Members Absent: None.

Staff in Attendance: Marci Murphy, Lyn Sevin.

Guests: None

Susie Glasgow called the meeting to order at 4:02pm.

Public Comments: There was no public comment.

Discussion/Information Items:
Marci Murphy reported on the upcoming House Bills (1507, 1505), and Senate Bills (98, 1948)
relating to Workforce:

1)

2)

3)

4)
5)

7)

8)

The State Board fulfilling the roles and responsibilities of LWDBs (Local Workforce
Development Boards) or reducing the number of LWDBs — This has been looked at on
numerous occasions and never implemented but is always a possibility.

Waiver to allow the Governor to reallocate funds among local areas — It is thought that
this cannot be done as funds are allocated through a federal process.

Board Membership:

a. A member of a local board may not serve as a member of the board form more
than 6 consecutive years unless they represent a governmental entity — this
would lead to many unfillable vacancies resulting in governmental
representatives being the most knowledgeable board members. LWDBs are
pushing for 9 years with a staggered implementation, as some boards will be
completely empty. It is important to the State as it is in both senate and house
bills, so chances are this will occur.

b. Contracts with Board Members — This moves the threshold for approval of
contracts by DOL from $25,000 to $10,000 and would require the contracts to be
published on CSB'’s website starting July 1, 2021

Creation of Office of Reimagining Education and Career Help.

Prioritizing evidence-based, results-driven solutions.

Long-term self-sufficiency rather than job placement outcomes — This is already a local
performance accountability measure.

TANF Quarterly Reports — This information is already entered into OSST and merged
with Employ Florida.

The Creation of a Credentials Review Committee and Master Credentials List and rules
and regs around this.



9) No Wrong Door — This would be a one place referral application, however having other
entities offer services without the responsibility for eligibility would result in a myriad of
disallowed costs and services.

10) Common intake and case management, data sharing agreements — this is a good idea
and should be accomplished at the state level.

11) ITA completion rate and employment rate of 75% - Locally we use a 60% employment
rate. It is thought that a 75% rate will end some of CSB’s training programs, even ones
associated with our local state college, EFSC.

Workforce has a Lobbyist who thinks that board member terms limits will probably be approved,
but is hoping for staggered implementation, and that federal requirements will prohibit many of
the changes.

Ms. Murphy thanked the members for their input and said she will share the progress of each
bill and let the board know which items are approved.

Adjournment:
The meeting adjourned at 4:41pm.
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